
Introduction: Imagine a Full Life—There’s No Need to Choose 
 
1. Lisa Belkin, “The Opt- Out Revolution,” New York Times, October 26, 
2003. 
 
2. E. J. Graff, “The Opt- Out Myth,” Columbia Journalism Review, 
March/April 2007. 
 
3. Julia Lawlor, “Earning It; Goodbye to the Job. Hello to the Shock,” 
New York Times, October 12, 1997. 
 
4. Lynn Prince Cooke, “ ‘Doing’ Gender in Context: Household 
Bargaining and Risk of Divorce in Germany and the United States,” 
American Journal of Sociology 112, no. 2 (September 2006): 442. 
 
5. Alison L. Booth and Jan C. van Ours, 2007. “Job Satisfaction and 
Family Happiness: The Part- Time Work Puzzle,” The Economic Journal, 
118, no. 526 ( January 17, 2008): F77–F99. 
 
6. Philip N. Cohen, University of North Carolina, based on March 2007 
Current Population Surveys. E- mail to author, April 26, 2007. 

 
7. James A. Levine and Todd L. Pittinsky, Working Fathers: New Strategies 
for Balancing Work and Family, 21; Daryl Haralson and Suzy Parker, “Dads 
Want More Time with Family,” USA Today, June 15, 2005; Ellen Galinsky, 
e-mail message to authors, August 6, 2008. “In 1977, 35% of employed 
fathers in dual-earner families felt some or a lot of conflict between 
their work and family responsibilities, compared with 43% of women. 
Now, the percentage of these fathers experiencing conflict has jumped 
to 53%, while women’s level has stayed the same. Even more interesting 
is the fact that 52% of men in single-earner families experience conflict 
too.” 
 
Chapter One: Mom and Dad: How Kids Can Get More 
from Two Working Parents 
 
1. NICHDEarly Child Care Research Network, “Child Care Effect Sizes 
for the NICHD Study of Early Child Care and Youth Development,” 
American Psychologist 61, no. 2 (February–March 2006): 113. 
 
2. NICHD Early Child Care Research Network, Child Care and Child 
Development (New York: Guilford Press, 2005), xv. 
 
3. “Child care and other child development experts at NICHD and 
from universities across the US spent two years discussing how to best 
evaluate the relation between factors such as family and nonmaternal 
care on the one hand and children’s social, cognitive, achievement and 
health outcomes on the other hand,” says Sarah Friedman, one of the 
study’s architects (e-mail to authors, November 4, 2008). 
 



4. National Institute of Child Health and Human Development, The 
NICHD Study of Early Child Care and Youth Development: Findings for 
Children up to 41⁄2 Years (Washington, DC: U.S. Department of Health 
and Human Services, 2006), 9, 36–37. 
 
5. Clarke-Stewart, Alison and Virginia D. Allhusen, What We Know 
about Childcare, p. CHECKING PAGE 92? 
 
6. Friedman, Ted Melhuish (of the University of London), and Candace 
Hill (the Institute of Public Research at CNA) have recently summarized 
findings about the effects of child care and child development (to 
be published in 2009 in the Wiley-Blackwell’s Handbook of Infancy 
Research). They concluded that both the positive and negative statistical 
associations between features of child care and different developmental 
outcomes are modest and typically are half as large as those found 
for family and home factors. Therefore, the scientific literature to date 
suggests that the serious concerns about possible negative links between 
childcare and children’s development were largely unwarranted. 
For further reading on recent research findings see: 
Sarah Friedman, Ted Melhuish and Candace Hill. “Childcare Research 
at the Dawn of a New Millennium: An update,” In Gavin Bremner 
and Theodore Wachs (Eds. 2009) Wiley-Blackwell Handbook of Infant 
Development, second edition. Oxford: Wiley-Blackwell. 
A compilation of recent scientific papers pertaining to NICHD findings 
through the time the children were in third grade was published in 
December 2007 by the Journal of Applied Developmental Psychology. 
Kathleen McCartney and Deborah Phillips, eds, Blackwell Handbook of 
Early Childhood Development (Malden, MA: Blackwell Publishing, 
2006). 
 
Alison Clarke-Stewart and Virginia D. Allhusen, What We Know About 
Childcare, (Cambridge, MA: Harvard University Press, 2005). 
For helpful guidelines for parents looking at childcare, go to www. 
Gettingto50-50.com for a three-page summary we extracted from 
NICHD’s parent booklet that shows you what to look for when you go 
shopping for child care—including the child/caregiver ratios recommended 
by the American Association of Pediatrics and a checklist of 
qualities you should watch for in potential caregivers. 
 
7. Aletha C. Huston and Stacey Rosenkrantz Aronson, “Mother’s Time 
with Infant and Time in Employment as Predictors of Mother- Child 
Relationships and Children’s Early Development,” Child Development 
76, no. 2 (March– April 2005): 467–482. 
 
8. Ellen Galinsky, Ask the Children (New York: William Morrow and 
Company, 1999), 69. 
 
9. Kathleen McCartney and Deborah Phillips, eds., Blackwell Handbook 
of Early Childhood Development (Malden, MA: Blackwell Publishing, 
2006), 477. 
 



10. Robert Pear, “Married and Single Parents Spending More Time with 
Children, Study Finds,” New York Times, October 17, 2006. Statistics on 
percentage of mothers who worked in 1965 came from a Census Bureau 
survey of the child- care arrangements of mothers who had worked 
twenty- seven weeks or more during 1964 and had at least one child under 
fourteen years old living at home. 
 
11. NICHD Early Child Care Research Network, “Father’s and 
Mother’s Parenting Behavior and Beliefs as Predictors of Children’s 
Social Adjustment in the Transition to School,” Journal of Family 
Psychology 18, no. 4 (December 2004): 628–638; Cox discussion with author, 
January 25, 2007; Cox e-mail to author, July 15, 2008. 
 
12. Laura Berk, Awakening Children’s Minds: How Parents and Teachers Can 
Make a Difference (London: Oxford University Press, 2001). 
 
13. Kathy Hirsch- Pasek and Roberta Michnick Golinkoff, with Diane 
Eyer, Einstein Never Used Flash Cards (Emmaus, PA: Rodale, 2003), 245. 
 
14. Elizabeth C. Cooksey and Michelle M. Fondell, “Spending Time 
with His Kids: Effects of Family Structure on Fathers’ and Children’s 
Lives,” Journal of Marriage and Family 58 (August 1996): 693–707; Paul R. 
Amato and Fernando Rivera, “Paternal Involvement and Children’s 
Behavior Problems,” Journal of Marriage and Family 61 (May 1999): 375– 
384. 
 
15. NICHD Early Child Care Research Network, “Father’s and 
Mother’s Parenting Behavior,” 628–638. 
 
16. Ross D. Parke, “Fathers and Families,” in Handbook of Parenting, ed. 
Marc H. Borns (Mahwah, NJ: Lawrence Erlbaum Associates, 2002), 57. 
 
17. Joseph H. Pleck and Brian P. Masciadrelli, “Paternal Involvement by 
U.S. Residential Fathers: Levels, Sources, and Consequences” in The 
Role of the Father in Child Development, ed. Michael E. Lamb (Hoboken, 
NJ: John Wiley & Sons, 2004), 253. 
 
18. Christina Winquist Nord, DeeAnn Brimhall, and Jerry West, Fathers’ 
Involvement in Their Children’s Schools, National Household Education 
Survey, NCES 98- 091 (Washington, DC: U.S. Department of Education, 
Office of Educational Research and Improvement, 1997), viii–ix, 20. 
 
 

19. Parke, “Fathers and Families,” 47. 
 
20. Kyle D. Pruett, Fatherneed: Why Father Care Is as Essential as Mother 
Care for Your Child (New York: Free Press, 2000), 52. 
 
21. R. Koestner, C. Franz, and J. Weinberger, “The Family Origins 
of Empathetic Concern: A 26- year Longitudinal Study,” Journal of 
Personality and Social Psychology 58 (April 1990): 709–717. 



22. Pleck and Masciadrelli, “Paternal Involvement,” 253; Kathleen 
Mullan Harris, Frank F. Furstenberg, Jr., and Jeremy K. Marmer, 
“Paternal Involvement with Adolescents in Intact Families: The 
Influence of Fathers Over the Life Course,” Demography 35, no. 2 (May 
1998): 203, 210–212. 
 
23. Joan K. Peters, When Mothers Work (Cambridge, MA: Perseus 
Publishing, 1997), 105. 
 
24. Kathleen Gerson, “Work Without Worry,” New York Times, May 11, 
2003. 
 
25. There are many good studies on the benefits to kids from regular 
family dinners, including one by the Council of Economic Advisers to 
the President, titled “Teens and Their Parents in the 21st Century: An 
Examination of Trends in Teen Behavior and the Role of Parental 
Involvement” (May 2000). (Analysis of the Adolescent Health Study, 
using a national probability sample of adolescents and parents.) The 
largest federally funded study of teens, it discovered a strong association 
between regular family meals (five or more dinners per week with a 
parent) and academic success, psychological adjustment, and lower 
rates of alcohol use, drug use, early sexual behavior, and suicidal risk. 
Results held for both one parent and two-parent families and after controlling 
for social class factors. 
 
Additionally, more mealtime at home was the single strongest predictor 
of better achievement scores and fewer behavioral problems in 
children. Mealtime was more powerful than time spent in school, 
studying, church, playing sports, or art activities, as shown in a national 
study by Sandra L. Hofferth, “Changes in American Children’s Time, 
1981–1997.” University of Michigan’s Institute for Social Research 
Center, Survey, January 1999. 
 
Chapter Two: What Your Husband Wins from a Working Wife 
 
1. Catalyst, Two Careers, One Marriage: Making It Work in the Workplace 
(New York: Catalyst, 1998), 28. 
 
2. Joyce P. Jacobsen and Wendy L. Rayack, “Do Men Whose Wives 
Work Really Earn Less?” American Economic Review 86, no. 2 (May 
1996): 268–273; Younghwan Song, “The Working Spouse Penalty/ 
Premium and Married Women’s Labor Supply,” Review of Economics of 
the Household 5 (2007): 279–304. 
 
3. U.S. Census Bureau, “Historical Income Tables—Families,” 
http://www.census.gov/hhes/www/income/histinc/f22.html (accessed 
August 8, 2008). In 25.5 percent of married couples, wives earn more 
than husbands. 
 
4. Neil Chethik, VoiceMale (New York: Simon & Schuster, 2006), 119, 173. 
 



5. John Gottman, Why Marriages Succeed or Fail (New York: Simon & 
Schuster Paperbacks, 1994), 155. 
 
6. Carolyn Pape Cowan and Philip A. Cowan, When Partners Become 
Parents: The Big Life Change for Couples (Mahwah, NJ: Lawrence Erlbaum 
Associates, 2000), 107. 
 
7. NICHD Early Child Care Research Network, “Factors Associated 
with Fathers’ Caregiving Activities and Sensitivity with Young 
Children,” 22. 
 
8. Stephanie Coontz, Marriage, a History: From Obedience to Intimacy or 
How Love Conquered Marriage (New York: Viking, 2005), 292. 
 
9. Josh Coleman, interview with author, June 22, 2006. 
 
10. Coontz, Marriage, a History, 300. 
 
11. Lynn Prince Cooke, “ ‘Doing’ Gender in Context: Household 
Bargaining and Risk of Divorce in Germany and the United States,” 
American Journal of Sociology 112, no. 2 (September 2006): 442; Cooke interview 
with author, September 15, 2008. 
 
12. Scott Coltrane, Family Man: Fatherhood, Housework, and Gender 
Equity (New York: Oxford University Press, 1996), 78. 
 
13. Rosalind Chait Barnett and Jane Shibley Hyde, “Women, Men, 
Work and Family: An Expansionist Theory,” American Psychologist 56 
(October 2001): 789. 
 
14. John Boswell, The Kindness of Strangers: The Abandonment of Children 
in Western Europe from Late Antiquity to the Renaissance (Chicago: 
University of Chicago Press, 1988), 3. 
 
15. Brian O’Reilly, “Why Grade ‘A’ Execs Get an ‘F’ as Parents,” Fortune, 
January 1, 1990, 36. 
 
16. James A. Levine and Todd L. Pittinsky, Working Fathers: New 
Strategies for Balancing Work and Family (San Diego: Harcourt Brace & 
Company, 1997), 19. 
 
17. Barnett and Hyde, “Women, Men, Work and Family,” 784. 
 
18. Ross Parke, interview with authors, January 30, 2007. 
 
19. Robert Drago, e- mail message to authors, April 3, 2007. 
 
20. John Snarey, How Fathers Care for the Next Generation: A Four- Decade 
Study (Cambridge, MA: Harvard University Press, 1993). 
 
21. Levine and Pittinsky, Working Fathers, 21. 



22. Daryl Haralson and Suzy Parker, “Dads Want More Time with 
Family,” USA Today, June 15, 2005. 
 
23. Ellen Galinsky, e- mail message to authors, August 6, 2008. “In 1977, 
35% of employed fathers in dual- earner families felt some or a lot of 
conflict between their work and family responsibilities, compared with 
43% of women. Now, the percentage of these fathers experiencing conflict 
has jumped to 53%, while women’s level has stayed the same. Even 
more interesting is the fact that 52% of men in single- earner families experience 
conflict too.” 
 
 

24. P. Kuhn and F. Lozano, “The Expanding Workweek? Understanding 
Trends in Long Work Hours among U.S. Men, 1979–2006,” Journal of 
Labor Economics 26, no. 2 (April 2008), 311–343. 
 
25. William Pollack and Mary Pipher, Real Boys (New York: Henry Holt 
and Company, 1999), 133. 
 
Chapter Three: What Women Gain from Working Motherhood 
 
1. Coontz, Marriage, a History, 285–286. 
 
2. Peggy Orenstein, Flux: Women on Sex, Work, Love, Kids, and Life in a 
Half- Changed World (New York: Doubleday, 2000), 19; Anne Machung, 
“Talking Career, Thinking Job: Gender Differences in Career and 
Family Expectations of Berkeley Seniors,” Feminist Studies 15, no. 1 
(Spring 1989): 35–58. 
 
3. David Zinczenko, “Are Women Too Aggressive?” Men’s Health, 
March 8, 2007. 
 
4. Janice M. Steil, “Marriage: Still ‘His’ and ‘Hers’?” Encyclopedia of 
Women and Gender 2 (2001): 681. 
 
5. Steil, “Marriage: Still ‘His’ and ‘Hers’?” 685. 
 
6. Andrea Sachs, “Women and Money,” Time, February 6, 2006. 
 
7. Alicia H. Munnell, Why Are So Many Older Women Poor? JTF series, 
no. 10 (Boston: Center for Retirement Research at Boston College, 
April 2004); T. Heinz, J. Lewis, and C. Hounsell, Women and Pensions: 
An Overview, Washington, DC: Women’s Institute for a Secure 
Retirement, 2006. 
 
8. Sachs, “Women and Money.” 
 
9. Joan Williams, Unbending Gender: Why Family and Work Conflict and 
What to Do About It (New York: Oxford University Press, 2000), 115. 
 
10. Francine D. Blau, Marianne A. Ferber, and Anne E. Winkler, The 



Economics of Women, Men, and Work, 5th ed. (Upper Saddle River, NJ: 
Pearson/Prentice Hall, 2006). In 2001, only 59 percent of custodial parents 
were awarded child support; of those who were supposed to receive 
payments the same year, fewer than half (45 percent) received the 
full amount they were awarded, 29 percent received partial payment, 
and the remaining 26 percent received no payment at all (321). 
11. Terry Martin Hekker, “Paradise Lost (Domestic Division),” New York 
Times, January 1, 2006. 
 
12. A. McMunn, M. Bartley, R. Hardy, and D. Kuh, “Life Course Social 
Roles and Women’s Health in Midlife: Causation or Selection?” Journal 
of Epidemiology and Community Health 60 (2006): 484–489. 
 
13. Barnett and Hyde, “Women, Men, Work and Family,” 784. 
 
14. Myra Marx Ferree, “Working- Class Jobs: Housework and Paid 
Work as Sources of Satisfaction,” Social Problems 23, no. 4, Feminist 
Perspectives: the Sociological Challenge (April 1976): 431–441. 
 
15. Julia Lawlor, “Earning It; Goodbye to the Job. Hello to the Shock,” 
New York Times, October 12, 1997; Elaine Wethington and Ronald C. 
Kessler, “Employment, Parenting Responsibilities and Psychological 
Distress: A Longitudinal Study of Married Women,” Journal of Family 
Issues 10, no. 4 (December 1989): 527–546. 
 
16. Elizabeth Margot Ozer, “Managing Work and Family: The Effects of 
Childcare Responsibility on Perceived Self- efficacy and the Psycho - 
logical Health of New Working Mothers” (PhD dissertation, School 
of Education and the Committee on Graduate Studies, Stanford 
University, July 1992), 25–26. 
 
17. Ozer, “Managing Work and Family,” 123–124; E. M. Ozer, “The impact 
of childcare responsibility and self-efficacy on the psychological 
health of working mothers,” Psychology of Women Quarterly 19 (1995) 
315–335; E. M. Ozer, R. C. Barnett, R. T. Brennan, and J. Sperling. “Does 
childcare involvement increase or decrease distress among dual-earner 
couples?” Women’s Health: Research on Gender, Behavior, and Policy 4, 4 
(1998) 285–311. 
 
18. Vanessa L. McGann and Janice M. Steil, “The Sense of Entitlement: 
Implications for Gender Equality and Psychological Well- Being,” in 
Handbook of Girls’ and Women’s Psychological Health, ed. J. Worrell and 
C. Goddard (New York: Oxford University Press, 2006), 179–180. 
 
19. Daniel Kahneman et al., “A Survey Method for Characterizing Daily 
Life Experience: The Day Reconstruction Method,” Science, December 
3, 2004. 
 
20. Louise Story, “Many Women at Elite Colleges Set Career Path to 
Motherhood,” New York Times, September 20, 2005. 
 



21. C. S. Mee, Middle School Voices on Gender Identity.Women’s Education 
Equity Act Publishing Center Digest, ED388914 (Newton, MA: WEEA 
Publishing Center, March 1995). Office for Sex Equity in Education, 
The Influence of Gender- Role Socialization on Student Perceptions: A Report 
Based on Data Collected from Michigan Public School Students (Michigan 
Department of Education, 1990). 
 
22. McGann and Steil, “Sense of Entitlement,” 178. 
 
23. Anna Fels, “Do Women Lack Ambition?” Harvard Business Review, 
April 2004. 
 
24. Nilanjana Dasgupta and Shaki Asgari, “Seeing Is Believing: 
Exposure to Counterstereotypic Women Leaders and Its Effect on the 
Malleability of Automatic Gender Stereotyping,” Journal of Experi - 
mental Social Psychology 40 (2004): 642–658; Brian A. Nosek et al. 
“Pervasiveness and Correlates of Implicit Attitudes and Stereotypes,” 
European Review of Social Psychology 18, no. 1 (2007): 36–88. 
 
25. Mahzarin Banaji, interview with author, August 5, 2008. 
 
26. Katherine Ellison, The Mommy Brain: How Motherhood Makes Us 
Smarter (New York: Basic Books, 2005), 177. 
 
27. Catalyst, Cracking the Glass Ceiling: Catalyst’s Research on Women in 
Corporate Management 1995–2000 (New York: Catalyst, 2000), 75–76. 
 
28. Philip N. Cohen and Matt L. Huffman, “Working for the Woman? 
Female Managers and the Gender Wage Gap,” American Sociological 
Review, 2007, Vol. 72 (October) 681–704. 
 

29. There are many studies showing that women are more likely to be 
fairly evaluated when they are fifty percent of the group. Some studies 
show that improvement may come when women simply reach a critical 
mass. For example, in one study, women were significantly more likely 
to be recommended for hire if they were three-eighths percent or more 
of the applicant group than if they were 25 percent or less. 
See P. R. Sackett, C. L. Z. DuBois, A. W. Noe, “Tokenism in 
Performance Evaluation: The Effects of Work Group Representation 
on Male-Female and White-Black Differences in Performance 
Ratings,” Journal of Applied Psychology, 76 (1991) 263–267; Madeline E. 
Heilman, “The Impact of Situational Factors on Personnel Decisions 
Concerning Women: Varying the Sex Composition,” Organizational 
Behavior and Human Performance, 26 (1980), 386–395. 
 
30. Mary C. Murphy, Claude M. Steele, and James J. Gross, “Signaling 
Threat: How Situational Cues Affect Women in Math, Science and 
Engineering Settings,” Psychological Science 18, no. 10 (October 2007): 
879–885. Notably, while men did not behave differently when outnumbered 
by women, they are vulnerable to other forms of stereotyped 
threat: “Research has demonstrated that when White men are vulnerable 



to a stereotype—such as when they are compared with Asian men in 
a math context or with Black men in an athletic context—they show 
stereotype- threat performance decrements similar to those of women 
who are compared with men in a math context” (p. 884). 
 
Chapter Four: Women Don’t Quit Because They Want To 
 
1. National Center for Education Statistics, “Digest of Education 
Statistics: 2007,” Table 181, U.S. Department of Education, http://www. 
nces.ed.gov/programs/digest/d07/tables/dt07_181.asp?referrer=list (accessed 
August 5, 2008). Women outnumber men in enrollment in 
degree- granting institutions. For full- time enrollment, women make up 
6 million of the roughly 11 million students, or about 56 percent. 
 
2. In hearings held in 2003, the American Bar Association’s Commission 
on Women in the Profession found that despite recent progress, women 
were still underrepresented in top positions all across the legal profession. 
While women account for almost 30 percent of lawyers, they 
account for only about 15 percent of general counsels of Fortune 500 
companies, 17 percent of law firm partners, and 23 percent of federal district 
and circuit judges. At law schools, women account for roughly 19 
percent of deans and 25 percent of tenured professors. (“Charting Our 
Progress, The Status of Women in the Profession Today,” The American 
Bar Association Commission on Women in the Profession, 2006. 
Women in the Law: A Look at the Numbers, November 2003.) 
 
In an analysis of leadership of each company in the Fortune 500 in 
April 2007, Catalyst found that women still hold only 15.4 percent of 
Fortune 500 corporate office jobs (vice president or higher positions 
that require board approval). This number was 15.6 percent in 2006. 
Women held 6.7 percent of top earner positions. This number was the 
same in 2006. The number of companies with no women corporate officers 
increased from 64 in 2006 to 74 in 2007. (“2007 Catalyst Census 
of Women Corporate Officers and Top Earners of the Fortune 500.” 
December 2007, www.catalyst.org.) 
 
Studies about the advancement of women in medicine tend to focus 
on the numbers of women in senior positions in academic medicine, 
where status is clearly defined.  
 
In 2000, only 8 percent of medical school chairs were women, and 
just 8 of 125 U.S. medical school deans were female. (A. S. Ash, P. L. Carr, 
R. Goldstein and R. H. Friedman, “Compensation and Advancement of 
Women in Academic Medicine: Is There Equity?” Annals of Internal 
Medicine 2004; 2005–212). 
 
The proportion of medical school graduates who are women has 
risen over the past two decades, from 23 percent in 1979 to more than 41 
percent in 1997. The representation of women on medical school faculties 
has also increased steadily during this period. The faculties of 
medical schools, however, continue to have substantially fewer women 



than their student bodies, and studies of the distribution of faculty 
members among ranks suggest that women are primarily in the lower 
ranks, whereas men are more equally distributed among the lower and 
higher ranks. (Lynn Nonnemaker, “Women Physicians in Academic 
Medicine—New Insights from Cohort Studies.” New England Journal of 
Medicine, 2000 342: 399–405). 
 
3. Pamela Stone and Meg Lovejoy, “Fast- Track Women and the ‘Choice’ 
to Stay Home,” Annals of the American Academy of Political and Social 
Science 66 (November 2004): 75–76, 78–79; Pamela Stone, Opting Out? 
Why Women Really Quit Careers and Head Home (Berkeley, CA: University 
of California Press, 2007). 
 
4. Joan C. Williams, Jessica Manvell, and Stephanie Bornstein, “Opt Out” 
or Pushed Out? How the Press Covers Work/Family Conflict: The Untold Story 
of Why Women Leave the Workforce (San Francisco: University of California, 
Hastings College of the Law, Center for WorkLife Law, 2006). 
 
5. Amy J. C. Cuddy and Susan T. Fiske, “When Professionals Become 
Mothers, Warmth Doesn’t Cut the Ice,” Journal of Social Issues 60, no. 4 
(2004): 708–709. 
 
6. Interview with Joan Williams, June 26, 2007; Monica Biernat, Faye J. 
Crosby, and Joan C. Williams, eds. “The Maternal Wall: Research and 
Policy Perspectives on Discrimination Against Mothers,” special issue, 
Journal of Social Issues 60, no. 4 (December 2004). 
 
7. Nancy Rothbard, “Enriching or Depleting? The Dynamics of 
Engagement in Work and Family Roles,” Administrative Science 
Quarterly 46, no. 4 (2001); Nancy Moffit, “Challenging the Dominant 
Paradigm: Professor Nancy Rothbard Takes on the Work/Family 
Debate, with Some Surprising Findings,” Wharton Alumni Magazine 
(Winter 2003): 34; Rothbard e-mail to author, November 5, 2008. 
 
8. Erin L. Kelly, Alexandra Kalev, and Frank Dobbin, “Are Family- 
Friendly Policies Woman- Friendly? The Effects of Corporate Work- 
Family Policies on Women’s Representation in Management.” Paper 
presented at the annual meeting of the American Sociological 
Association, August 2007, New York. 
 
9. Kelly, Kalev, and Dobbin, “Family- Friendly Policies.” 
 
10. Jenet I. Jacob, Sarah Allen, E. Jeffrey Hill, Nicole L. Mead, and 
Maria Ferris, “Work Interference with Dinnertime as a Mediator and 
Moderator Between Work Hours and Work and Family Outcomes,” 
Family and Consumer Sciences Research Journal 36 (2008): 310–327. 
 
11. M. H. Strober and J. M. Jackman, “Some Effects of Occupational 
Segregation and the Glass Ceiling on Men and Women in Technical and 
Managerial Fields; Retention of Senior Women,” in Human Factors in 
Organizational Design and Management- IV, ed. G. E. Bradley and H. W. 



Hendrick (Amsterdam: Elsevier Science, 1994), 594. 
12. What Women Want in Business: A Survey of Executives and Entrepreneurs 
(Korn/Ferry International, 2001). 
 
13. Strober and Jackman, “Effects of Occupational Segregation,” 596. 
 
14. Paul B. Brown, “Measuring the Gender Gap,” New York Times, 
April 7, 2007. 
 
15. Tom Peters, Leadership (New York: Dorling Kindersley, 2005), 98. 
 
16. Creating Pathways to Success: Advancing and Retaining Women in Today’s 
Law Firms (Washington, DC: Women’s Bar Association of the District 
of Columbia, 2006). 
 
17. Cynthia Calvert, e- mail message to authors, July 12, 2007. 
 
18. M. Shih, T. L. Pittinsky, and N. Ambady, “Stereotype Susceptibility: 
Identity Salience and Shifts in Quantitative Performance,” Psychological 
Science 10 (February 8, 2008): 81–84; A. Dijksterhuis, J. A. Bargh, and 
J. Miedema, “Of Men and Mackerels: Attention, Subjective Experience, 
and Automatic Social Behavior,” in The Message Within: The Role of 
Subject Experience in Social Cognition and Behaviour, ed. H. Bless and J. P. 
Forgas (Philadelphia: Psychology Press), 37–51. 
 
19. Debra E. Meyerson, Tempered Radicals: How People Use Difference to 
Inspire Change at Work (Boston: Harvard Business School Press, 2001), 
40, 41, 59. 
 
20. Meyerson, Tempered Radicals, 61, 62. 
 
21. Meyerson, Tempered Radicals, 50–51, 54. 
 
Chapter Five: Success Does Not Require 24/7 
 
1. Jody Miller and Matt Miller, “Get a Life! Ditching the 24/7 Culture,” 
Fortune (November 16, 2005). 
 
2. Jack Welch and Suzy Welch, Winning. New York: Collins Business, 
2005. 
 
3. Leslie A. Perlow, “Finding Time: How Corporations, Individuals, and 
Families Can Benefit from New Work Practices” (Ithaca, NY: ILR 
Press, 1997), 38. 
 
4. Miller and Miller, “Get a Life” 
 
5. Craig Lambert, “Deep into Sleep: While Researchers Probe Sleep’s 
Functions, Sleep Itself Is Becoming a Lost Art,” Harvard Magazine, 
July–August, 2005, 33. 
 



6. Miller and Miller, “Get a Life!” 
 
7. Perlow, “Finding Time,” 90. 
 
8. Perlow, “Finding Time,” xvii. 
 
9. Perlow, “Finding Time,” 15–16, 122, 134–135, 143. 
 
10. Leslie A. Perlow, “Time to Coordinate: Toward an Understanding of 
Work- Time Standards and Norms in a Multicountry Study of Software 
Engineers,” Work and Occupations (February 2001): 91–111; Leslie A. 
Perlow, Judy Hoffer Gittell, and Nancy Katz, “Contextualizing Patterns 
of Work Group Interaction: Toward a Nested Theory of Structuration,” 
Organization Science 15, no. 5 (September– October 2004): 520–536. 
 
11. Jyoti Thottam, “Reworking Work,” Time, July 24, 2005. 
 
12. Margaret Steen, “Stop Out, Hunker Down, Move Up? Challenges 
Faced by Women MBAs and Their Employers,” Stanford Business 
Magazine, February 2007. 
 
13. “Division of Labor–Historical Trends,” Marriage and Family En - 
cyclopedia, http://family.jrank.org/pages/407/Division- Labor-Historical 
Trends.html (accessed October 1, 2008). 
 
14. Miller and Miller, “Get a Life!” 
 
15. “Survey Finds Workers Average Only Three Productive Days per 
Week,” Microsoft, http://www.microsoft.com/presspass/ press/2005/ 
mar05/ 03- 15threeproductivedayspr.mspx (accessed March 15, 2005). 
 
16. Miller and Miller, “Get a Life!” 
 
17. Sylvia Ann Hewlett and Carolyn Buck Luce, “Extreme Jobs: The 
Dangerous Allure of the 70- Hour Workweek,” Harvard Business Review, 
December 2006. 
 

18. Robert Drago et al., “Bias Against Caregiving,” Academe 91, no. 5 
(September– October 2005). 
 
19. Peters, When Mothers Work, 200. Background on Tilghman’s scientific 
research is from her biography on the Princeton University website, 
http://www.princeton.edu/pr/smt/bio.html (accessed October 1, 2008). 
 
20. Malaika Costello- Dougherty, “We’re Outta Here: Why Women Are 
Leaving Big Firms,” California Lawyer (February 2007): 22. 
 
21. William G. Bliss, “The Advisor: Cost of Employee Turnover,” ISquare, 
http://www.isquare.com/turnover/cfm (accessed August 7, 2006). 
 
22. Louise Marie Roth, Selling Women Short: Gender and Money on Wall 



Street (Princeton, NJ: Princeton University Press, 2006), 176. 
 
23. Robin Wolaner, Naked in the Boardroom (New York: Simon & 
Schuster, 2005), 174. 
 
24. Catalyst, Cracking the Glass Ceiling, 74. 
 
25. Lotte Bailyn, Breaking the Mold: Redesigning Work for Productive and 
Satisfying Lives, 2nd ed. (Ithaca, NY: ILR Press, Cornell University 
Press, 2006), xi. 
 
26. Ellen Galinsky et al., Leaders in a Global Economy: A Study of Executive 
Women and Men (New York: Families and Work Institute, 2003); discussion 
with author, July 2, 2007. 
 
27. Miller and Miller, “Get a Life!”; NewsCorp press release, July 9, 2007. 
 
Chapter Six: It’s Not a Fair Game— 
but You Can Improve Your Odds 
 
1. David Neumark, Roy J. Bank, and Kyle D. Van Nort, “Sex 
Discrimination in Restaurant Hiring,” The Quarterly Journal of 
Economics (August 1996,), 915–941; Claudia Goldin and Cecilia Rouse, 
“Orchestrating Impartiality: The Impact of ‘Blind’ Auditions on Female 
Musicians,” American Economic Review 90 (September 2000): 715–741. 
 
2. Madeline E. Heilman, “The Impact of Situational Factors on 
Personnel Decisions Concerning Women: Varying the Sex Composition,” 
Organizational Behavior and Human Performance, 26 (1980), 
386–395. 
 
3. M. S. Schmidt, “Tennis: Upon Further Review, Players Support 
Replay,” New York Times, September 5, 2006. 
 
4. Stine Bosse and Peninah Thomson, “Ask the Experts: Women in the 
Boardroom,” Financial Times, October 13, 2005. 
 
5. Wolaner, Naked in the Boardroom, 25–26. 
 
6. Carol Bartz, interviewed by Margaret Heffernan, “Climb the Ladder 
or Build Your Own,” MORE magazine, September 2007. 
 
7. Wolaner, Naked in the Boardroom, 155. 
 
8. Ashish Nanda, Boris Groysberg, and Lauren Prusiner, Lehman 
Brothers (A), Rise of the Equity Research Department (Boston, MA: 
Harvard Business School, 2006); Ashish Nanda, Boris Groysberg, and 
Lauren Prusiner, Lehman Brothers (B), Exit Jack Rivkin (Boston, MA: 
Harvard Business School, 2006); Ashish Nanda and Boris Groysberg, 
Lehman Brothers (C), Decline of the Equity Research Department (Boston, 
MA: Harvard Business School, 2001); Boris Groysberg and Ashish 



Nanda, Lehman Brothers (D), Reemergence of the Equity Research 
Department (Boston, MA: Harvard Business School, 2006). 
 
9. Catalyst, Cracking the Glass Ceiling, 75–76. 
 
10. Francis J. Flynn, “Thanks for Nothing: The Effects of Sex and 
Agreeableness on the Evaluation of Helping Behavior in Organizations,” 
working paper. 
 
11. Laurie A. Rudman, “Prescriptive Gender Stereotypes and Backlash 
Toward Agentic Women,” Journal of Social Issues 57, no. 4 (2001): 758–759. 
 
12. Francis J. Flynn and Cameron Anderson, “Too Tough, Too Soon: 
Familiarity and the Backlash Effect,” working paper. 
 
13. Woman’s Earnings: Work Patterns Partially Explain Difference between 
Men’s and Women’s Earnings, U.S. General Accounting Office report, 
GAO- 04- 35 (Washington, DC: General Accounting Office, October 
2003), 29; Judy Goldberg Day and Catherine Hill, Beyond the Pay 
Gap (Washington, DC: American Association of University Women 
Educational Foundation, 2007). 
 
14. Testimony of Evelyn F. Murphy, president of the WAGE Project, 
Inc., “Closing the Gap: Equal Pay for Women Workers” hearing before 
the U.S. Senate Committee on Health, Education, Labor, and Pensions, 
April 12, 2007, 2. 
 
15. Testimony of Jocelyn Samuels, vice president for education and employment, 
National Women’s Law Center, “Closing the Gap: Equal Pay 
for Women Workers” hearing before the U.S. Senate Committee on 
Health, Education, Labor, and Pensions, April 12, 2007, 2; Samuels interview 
with author, August 30, 2007. 
 
16. Stephanie Saul, “Novartis Faces Class Action Over Sex Bias,” New 
York Times,August 2, 2007, C5. 
 
17. Wendy Sigle-Rushton and Jane Waldofogel, “Family Gaps in Income: 
A Cross-National Comparison,” working paper no. 382, Luxembourg 
Income Study Working Paper Series, June 2004; Median 2006 earnings 
for men and women fifteen and older working fill time, year round. 
Social and Economic Supplement, March 2007, Current Population 
Survey, U.S. Census. 
 
18. “Board Cafe: How Much to Pay the Executive Director,” Com - 
passPoint Nonprofit Services, e- newsletter, www.compasspoint .org/ 
boardcafe, June 1, 2005. 
 
19. Neela Banerjee, “Clergywomen Find Hard Path to Bigger Pulpit,” 
New York Times,August 26, 2006. 
 
20. Linda Babcock and Sara Laschever, Women Don’t Ask: Negotiation and 



the Gender Divide (Princeton, NJ: Princeton University Press, 2003), 1. 
 
21. Hannah C. Riley and Linda Babcock, Gender as a Situational 
Phenomenon Is Negotiated, Paper presented at the International 
Association of Conflict Management 15th Annual Conference, Salt 
Lake City, Utah, June 9–12, 2002 (Kennedy School of Government 
working paper No. RWP02- 037, September 2002). 
 
22. Lisa Belkin, “Life’s Work: The Feminine Critique,” New York Times, 
November 1, 2007. 
 
23. Laurie A. Rudman, “Prescriptive Gender Stereotypes and Backlash 
Toward Agentic Women,” Journal of Social Issues 57, no. 4 (2001): 743–773; 
Neale e-mail to author, August 4, 2008. 
 
24. Laura J. Kray, Adam D. Galinsky, and Leigh Thompson, “Reversing 
the Gender Gap in Negotiations: An Exploration of Stereotype 
Regeneration,” Organizational Behavior and Human Decision Processes 87, 
no. 2 (March 2002): 386–409; Neale e-mail to author, August 4, 2008. 
 
25. William M. Bulkeley, “A Data- Storage Titan Confronts Bias Claims, 
Some EMC Saleswomen Fault Office Culture; Visits to Strip Club,” 
New York Times, September 12, 2007. 
 
26. Catalyst, Cracking the Glass Ceiling, 75–76. 
 
27. “Entourage,” HBO, Season 1, Episode 6, “Busey and the Beach.” 
 
28. Janet Shibley Hyde, “The Gender Similarities Hypothesis,” 
American Psychologist 60 (September 2005): 581–592. 
 
29. Janet Shibley Hyde et al., “Gender Difference in Mathematics 
Performance: A Meta- Analysis,” Psychological Bulletin 107 (1990): 139– 
155; Elizabeth Spelke, “Sex Differences in Intrinsic Aptitude for 
Mathematics and Science?” American Psychologist 60 (December 2005): 
950–958. 
 
30. Matt Richtell, “In the Venture Capital World, a Helping Hand for 
Women and Minorities,” New York Times, June 15, 2007. 
 
31. The STRIDE slides are available online at http://sitemaker. 
umich.edu/advance/stride and would likely help any hiring committee. 
Here are some eye- poppers from the mountain of studies that impressed 
the scientists at the University of Michigan: 
 
• With identical applications, “Brian” was two times more likely 
to be hired than “Karen” in a 1999 study of bias in evaluating 
academics. A broad survey finds female scientists have half the 
success rate getting postdoctoral fellowships compared to 
their male peers. [See Rhea E. Steinpreis, Dawn Ritzke, and 
Katie A. Anders. “The Impact of Gender on the Review of the 



Curricula Vitae of Job Applicants and Tenure Candidates: A 
National Empirical Study” Sex Roles 41, no. 7/8 (October 1999) 
p. 509–528.] 
 
• A 2003 study looked back in the hiring files for doctors on staff 
at a large university, exploring whether recommendation letters 
differed for male and female applicants. They did: 25 percent of 
letters for female doctors contained “doubt raising” comments, 
while this was true for only 12 percent of their male peers. 
Fifteen percent of the letters for female doctors (but only 6 percent 
of letters for men) contained what researchers called “minimal 
assurance” language, recommenders hedging themselves 
against a flop. Recommenders were four times more likely to 
discuss the doctor’s CV and publications if the applicant was 
male versus female. But letters for women doctors discussed 
their personal lives five times as often as those for men. [Frances 
Trix and Carolyn Psenka, “Exploring the Color of Glass: Letters 
of Recommendation for Female and Male Medical Faculty,” 
Discourse & Society 14 (2003): 191.] 
 
Danielle LaVaque-Manty and Abagail J. Stewart, “A Very Scholarly 
Intervention: Recruiting Women Faculty in Science and Engineering,” 
In Gendered Innovations in Science and Engineering, ed. Londa Schiebinger 
(Stanford University Press, 2008). 
 
32. Kathy Phillips is a professor at the Kellogg School of Management 
and the co-chair of the Center on the Science of Diversity. In addition 
to showing the performance benefits groups can get from group diversity, 
her work has revealed some interesting nuances. Even when diverse 
groups perform better by objective measures, they may not be perceived 
as more successful (and may not perceive themselves as more 
successful.) Why? Because diverse groups frequently are less comfortable 
with one another and experience more conflict. Researchers are 
now starting to explore what kind of leadership is needed to help diverse 
groups understand how to see their differences as the source of 
high performance that it is. 
 
As Phillips points out, this is not a new notion. She quotes John 
Stuart Mill as saying in 1848, “It is hardly possible to overrate the 
value . . . of placing human beings in contact with persons dissimilar to 
themselves, and with modes of thought and action unlike those with 
which they are familiar . . . Such communication has always been, and is 
peculiarly in the present age, one of the primary sources of progress.” 
 
See Katherine W. Phillips, Katie Liljenquist, and Margaret A. Neale, 
“Is The Pain Worth the Gain? The Advantages and Liabilities of 
Apreeing with Socially Distinct Newcomers,” (Northwestern University 
and Stanford University Graduate School of Business); Phillips interview 
with author, November 5, 2003; Charlan Jeanne Nemeth and 
Julianne L. Kwan, “Minority Influence, Divergent Thinking and Detection 
of Correct Solutions,” Journal of Applied Social Psychology 7, 9 (1987): 



788–799. 
 
Chapter Seven: The Great Alliance: 
How Your Husband Solves the Work/Life Riddle 
 
1. Michael Elliot, “Men Want Change Too,” Time,March 14, 2004. 
 
2. Woman’s Earnings, 34, 62. 
 
3. Sylvia Ann Hewlett and Carolyn Buck Luce, “Off- Ramps and On- 
Ramps: Keeping Talented Women on the Road to Success,” Harvard 
Business Review,March 2005. 
 
4. Williams, Manvell, and Bornstein, “Opt Out” or Pushed Out?,” 31. 
 
5. Leslie Morgan Steiner, “My Inner Mommy War, Part 1,” Today’s 
Mama, http://www.todaysmama.com/expandyourperspective (accessed 
September 2007). 
 
6. Pamela Stone and Meg Lovejoy, “Fast- Track Women and the ‘Choice’ 
to Stay Home,” Annals of the American Academy of Political and Social 
Science 66 (November 2004): 75–76, 78–79. 
 
7. S. Rosenbluth, J. Steil, and J. Whitcomb “Marital equality: What does 
it mean?” Journal of Family Issues 19, 3, (1998) 227–244; interview with 
Steil, December 11, 2007. 
 
8. Coontz, Marriage, a History, 290. 
 
9. Terrence Real, How Can I Get Through to You? Closing the Intimacy Gap 
Between Men and Women (New York: Simon & Schuster, 2002), 53. 
 
10. Cowan and Cowan, When Partners Become Parents, 107. 
 
11. John M. Gottman and Julia Schwartz Gottman, And Baby Makes 
Three (New York: Crown Publishers, 2007), 16, 18. 
 
12. Ashley H. Beitel and Ross D. Parke, “Maternal and Paternal 
Attitudes as Determinants of Father Involvement,” Journal of Family 
Psychology 12 (1998): 268–288. 
 
13. Cowan and Cowan, When Partners Become Parents, 207–108. 
 
14. Cowan and Cowan, When Partners Become Parents, 248–249. 
 
15. Cowan and Cowan, When Partners Become Parents, 252. 
 
16. Judith Warner, Perfect Madness (New York: Penguin, 2005). 
 
17. Chethik, VoiceMale, 118–161 and 125–126. 
 



18. Joshua Coleman, The Lazy Husband (New York: St. Martin’s/Griffin, 
2005), 34, 69; discussion with author, June 22, 2006; e-mail to author, 
November 2, 2008. 
 
19. Real, How Do I Get Through? 211. 
 
20. Real, How Do I Get Through? 117. 
 
21. Chethik, VoiceMale, 175. 
 
22. Coleman, Lazy Husband, 81. 
 
23. Robin J. Ely, Debra E. Meyerson, and Martin N. Davidson, 
“Rethinking Political Correctness,” Harvard Business Review, September 
2006, 4. 
 
24. For great basic training in negotiation of all sorts see: Roger Fisher, 
William Ury, and Bruce Patton, eds. Getting to Yes: Negotiating Agreement 
Without Giving In (New York: Penguin Books, 1991); Douglas Stone, 
Bruce Patton, and Sheila Heen, Difficult Conversations: How to Discuss 
What Matters Most (New York: Penguin Books, 2000). 
 
 
Chapter Eight: The Pre- Baby Road Trip: Mapping Out 
a Leave You Can Return From 
 
1. Galinsky et al., Leaders in a Global Economy 9; Anne Hendershott, “A 
Moving Story for Spouses and Other Wage- Earners,” Psychology Today 
28, no. 5 (1995): 28–31. 
 
2. “Paid Leave for Maternity Is the Norm, Except in . . . ,” New York 
Times, op- ed, October 6, 2007. 
 
3. “The Women’s Contraceptive Equity Act” was signed in California in 
1999. It was one of many efforts around the country to redress inequities 
in male and female health care coverage. As Speier said in her 
press release, “Despite the fact that the FDA approved oral contraceptives 
39 years ago, many prescription benefit plans do not provide routine 
coverage for birth control. As a result, women pay 68% more in 
out-of-pocket medical costs than men. Most of these costs are attributable 
to reproductive health care expenses. In contrast, immediately following 
FDA approval of Viagra, insurers quickly moved to add this male 
impotency prescription to their formularies. For years these same insurers 
have argued that the cost of covering prescription birth control 
pills would be prohibitive. FACT: Viagra costs ($60 month—6 pills 
@$10 per pill) while birth control pills cost $25–30 a month.” 
Jackie Speier, “Speier’s Women’s Contraceptive Equity Act Signed by 
Governor,” California State Capitol Office, http://www.sen.ca.gov/ftp/ 
sen/SENATOR/_ARCHIVE_2006/SPEIER/PRESS (accessed October 
31, 2008). 
 



4. See the California Employment Development Department Web site 
for an explanation of benefits available under the Paid Leave insurance 
program. www.edd.ca.gov (accessed October 2, 2008). 
 
5. Liz Ryan, “Interactive Case Study,” Business Week, September 13, 2007. 
 
6. F. Matthew Kramer et al. “Breast- feeding Reduces Maternal Lowerbody 
Fat,” Journal of the American Dietetic Association 93, no. 4 (April 
1993): 439–433. 
 
7. Ellen Galinsky, James T. Bond, and Kelly Sakai, 2008 National Study 
of Employers: When Work Works, Families and Work Institute, http:// 
familiesandwork.org/site/research/reports/2008nse.pdf. 
 
 

8. Jeffrey E. Hill et al., “Studying ‘Working Fathers’: Comparing 
Fathers’ and Mothers’ Work- Family Conflict, Fit, and Adaptive 
Strategies in a Global High- Tech Company,” Fathering 1 (October 2003): 
239–261. The study found that 58 percent of working mothers used 
work–family programs compared to 34 percent of dads. (As cited in 
Father Facts, 5th Edition, 2007, by the National Fatherhood Initiative.) 
 
9. Families and Work Institute, The 2008 Guide to Bold New Ideas for 
Making Work Work, http://familiesandwork.org/3w/boldideas.pdf, 38–39. 
 
10. Stone and Lovejoy, “Fast- Track Women,” 66, 75–76, 78–79. 
 
11. Kathleen McCartney, Eric Dearing, Beck A. Taylor, and Kristen L. 
Bub, “Quality Child Care Supports the Achievement of Low- Income 
Children: Direct and Indirect Pathways through Caregiving and the 
Home Environment,” Journal of Applied Developmental Psychology, 28, no 
5–6 (September–December 2007): 411–426. 
 
12. Alison Clarke- Stewart and Virginia D. Allhusen, What We Know 
about Childcare (Cambridge, MA: Harvard University Press, 2005), 163– 
164. 
 
13. “Dents in the Dream,” Time, July 28, 2008. 
 
14. Kate Pomper, Helen Blank, Nancy Duff Campbell, and Karen 
Schulman, Be All That We Can Be: Lessons from the Military for Improving 
Our Nation’s Child Care System: 2004 Follow- up(Washington, DC: National 
Women’s Law Center, 2004), 2, 7. 
 
15. Bright Horizons, “Benefits of Employer- Sponsored Care,” http:// 
www.brighthorizons.com/employer/benefits.aspx (accessed October 2, 
2008); Patrick J. Kiger, “A Case for Childcare,” Workforce Management 
Magazine (April 2004): 24–40. 
 
16. “Claiming the Child and Dependent Care Credit,” Internal Revenue 
Service, http://www.irs.gov/newsroom/article/0,,id=106189,00.html (ac - 



cessed July 31, 2008). 
 
17. In 2000, government subsidies for business meals/entertainment 
was 6.6 billion according to congressional testimony, http://www .ctj. 
org/ html/corpwelf.htm (accessed October 2, 2008). 
 
 
Chapter Nine: The Post- Baby Uphill: Test- Driving 50/50 and 
Getting Back Up to Speed 
 
1. Daniel Goleman, Social Intelligence: The New Science of Human 
Relationships (New York: Bantam Dell, 2006), 212. 
 
2. R. D. Parke, “Father-Infant Interaction.” in Maternal Attachment and 
Mothering Disorders, eds. M. H. Klaus, T. Leger, and M. A. Trause 
(Sausalito, CA: Johnson and Johnson, 1974); R. D. Parke and S. O’Leary, 
“Family Interaction in the Newborn Period: Some Findings, Some 
Observations, and Some Unresolved Issues,” in The Developing 
Individual in a Changing World (Vol. 2): Social and Environmental Issues, 
eds. K. Riegel & J. Meacham (The Hague: Mouton, 1976); R. D. Parke 
and D. B. Sawin, “The Father’s Role in Infancy: A Reevaluation,” The 
Family Coordinator (1976), Invited article for special issue on 
Fatherhood, 25, 365–371; Parke interview with author, January 30, 2007. 
 
3. Levine and Pittinsky, Working Fathers, 20. 
 
4. F. Gary Cunningham et al., Williams Obstetrics, 20th ed. (Appleton & 
Lange, 1993), 538. 
 
5. Sandra L. Hofferth and Sally C. Curtin, “Parental Leave Statutes and 
Maternal Return to Work After Childbirth in the United States,” Work 
and Occupations 33, no. 1 (February 2006): 73–105. 
 
6. Beth Sawi, Coming Up for Air: How to Build a Balanced Life in a 
Workaholic World (New York: Hyperion, 2000). 
 
7. James A. Levine, “The Other Working Parent,” New York Times, 
March 4, 1999. 
 
Chapter Ten: Getting to 50/50: At Home, at Work, for Life 
 
1. Philip N. Cohen, University of North Carolina based on March 2007 
Current Population Surveys. E- mail to author, April 26, 2007. 
 
2. Wendy Mogel, The Blessing of the Skinned Knee: Using Jewish Teachings to 
Raise Self- Reliant Children (New York: Penguin, 2001), 118–119. 
 
3. Mogel, Blessing of the Skinned Knee, 54–55. 
 
4. Janice M. Steil, “Marriage: Still ‘His’ and ‘Hers’?” Encyclopedia of 
Women and Gender 1, ed. Judith Worell (San Diego: Academic Press, 



2002), 677–686. 
 
5. Coltrane, Family Man: Fatherhood, Housework, and Gender Equity (New 
York: Oxford University Press, 1996), 78. 
 
6. Rahel Muslean, “Profile: Abby Joseph Cohen,” Hadassah Magazine 86, 
no. 6 (February 2005). 
 
 


